19" July 2008

AVERTA EMPLOYMENT LAWYERS EXPANDS

Picture Caption — left to right, Alan Jones, Kataullwell-Hunt, David Sykes, Rachel
Broughton

Midlands based Averta Employment Lawyers has maa#h& Broughton up to partner

and appointed Kate Cauldwell-Hunt as assistantismli

Formerly at DLA Piper in Birmingham, Broughtorvi®rking alongside Averta’s
partners David Sykes and Alan Jones, focusing eméeds of directors, senior

executives and professional staff.

Cauldwell- Hunt joins Averta from Anthony Collin®&itors where she specialised in

employment law, providing advice to a variety of@amnisations and individuals. Prior to



that Cauldwell was at Central Legal Training, whete developed training products for

the legal market.

Averta, which was set up just over fours years agwy comprises six lawyers and two
paralegals. Market analysts report in Chamber’'sdguiie to legal firms that Averta has
“cornered the region’s market when it comes to sidg senior executives” and that

clients benefit from their “vast experience”.
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(Words 138)

For further information please contact:

Suzanne Orsler, SOPR — Tel 07813 131350, or emaikanneorsler@aol.com
OR

Alan Jones/David Sykes — Tel 0870 421 1952
jonesa@averta.com/sykesd@averta.com

Averta Employment Lawyers,
Vienna House

Starley Way

Birmingham International Park
Solihull

B37 7THE

www.averta.com

Note to editors:

Issues that Averta Employment Lawyers will handigude, negotiating severance
terms, advising on boardroom disputes, comprongseesnents, contractual problems,
drafting service agreements, consultancy agreemestsictive covenants, notice and

garden leave, unfair dismissal, whistle blowing drstrimination issues.

Averta focuses primarily on the needs of seniocatiees and professionals.



